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LAVORO
• Detassazione premi di produttività��&RQIHUPDWD�DO����SHU�LO�WULHQQLR���������ƪQR�

a 3.000€ per redditi entro gli 80.000€.

• Ïõìñêè�åèñèĤ÷ö��(VHQ]LRQH�ƪVFDOH�HVWHVD�DO������ƪQR�D������Ź��VDOH�D������Ź�SHU�
ODYRUDWRUL�FRQ�ƪJOL�D�FDULFR�H������Ź�SHU�QHR�DVVXQWL�IXRUL�VHGH��!����NP��

• Superdeduzione Ires�� 5LƪQDQ]LDWD� SHU� OH� D]LHQGH� FKH� DVVXPRQR�� FRQ� GHGX]LRQH�
PDJJLRUDWD�DO������SHU�DVVXQ]LRQL�GL�GRQQH�H�FDWHJRULH�VYDQWDJJLDWH�ƪQR�DO������

• Esonero contributivo per lavoratrici madri��'LYHQWD�VWUXWWXUDOH��FRQ�XQ�ƪQDQ]LD-
PHQWR�GL�����PLOLRQL�OśDQQR��SHU�PDGUL�FRQ�GXH�ƪJOL�HVWHVR�DG�DXWRQRPH�ƪQR�DO���r�
DQQR�H��GDO�������ƪQR�DO���r�DQQR�SHU�PDGUL�FRQ�WUH�ƪJOL�

• Sostegno agli ammortizzatori sociali��6WDQ]LDWL�����PLOLRQL�SHU�LO�ƪQDQ]LDPHQWR�GL�
DPPRUWL]]DWRUL�VRFLDOL�H�SHU�OD�SURURJD�GHL�/68�

• Stabilizzazione in arrivo��'DO��r�OXJOLR������§�SUHYLVWD�OD�VWDELOL]]D]LRQH�GHO�SHUVRQDOH�
SUHFDULR�QHOOśXƬFLR�SHU�LO�SURFHVVR�H�SHU�LO�VXSSRUWR�DOOH�OLQHH�SURJHWWXDOL�SHU�OD�JLXVWL-
]LD�GHO�3LDQR�1D]LRQDOH�GL�5LSUHVD�H�5HVLOLHQ]D��3155���XQ�SDVVR�LPSRUWDQWH�YHUVR�OD�
VLFXUH]]D��OD�FRQWLQXLW��GHO�ODYRUR�H�OśHƬFLHQWDPHQWR�GHL�SURFHGLPHQWL�FLYLOL�H�SHQDOL��

• ÍèĤöæäïìýýäýìòñè�ö÷õø÷÷øõäïè��/H�DJHYROD]LRQL�SHU�VDODULR�DFFHVVRULR�H�IULQJH�EHQH-
ƪWV�GRYUHEEHUR�HVVHUH�UHVH�SHUPDQHQWL��6XO�VDODULR�DFFHVVRULR�YD�D]]HUDWD�OśLPSRVWD�
HG�HOLPLQDWD�OD�FRQGL]LRQH�GL�LQFUHPHQWDOLW��GHL�SDUDPHWUL�

• Incentivi mirati��2ULHQWDUH�JOL�LQFHQWLYL�DO�ODYRUR�VWDELOH�YHUVR�D]LHQGH�FKH�LQYHVWRQR�
LQ�IRUPD]LRQH�H�SROLWLFKH�GL�FRQFLOLD]LRQH�YLWD�ODYRUR�

• Esonero contributivo per lavoratrici madri:�5HQGHUH�OśHVRQHUR�FRQWULEXWLYR�DXWR-
PDWLFR�H�DOODUJDUOR�DOOH�PDGUL�FRQ�XQ�VROR�ƪJOLR�SHU�XQ�LPSDWWR�SL¸�LQFOXVLYR�HG�HVWHQ-
GHUOR�DOOH�ODYRUDWULFL�GRPHVWLFKH�SHU�IDYRULUH�OśHPHUVLRQH�GHO�ODYRUR�LUUHJRODUH�H�VR-
stenere le famiglie.

• Politiche attive��9DQQR�SRWHQ]LDWL�&HQWUL�SHU�Oś,PSLHJR�H�SLDWWDIRUPD�6,,6/�SHU�IDYR-
ULUH�GRPDQGD�H�RƩHUWD�GL�ODYRUR�

• Apprendistato��1HFHVVDULR�ULƪQDQ]LDPHQWR��LQ�SDUWLFRODUH�SHU�OśDSSUHQGLVWDWR�GXD-
OH��SHU�LQFHQWLYDUH�OD�IRUPD]LRQH�SURIHVVLRQDOH�

SANITÀ
• Incremento del Fondo Sanitario Nazionale��3UHYLVWL������PLOLDUGL�GL�Ź�SHU�LO�WULHQQLR�
����������� GHVWLQDWL� D� SRWHQ]LDUH�SHUVRQDOH�H� VHUYL]L� HVVHQ]LDOL�� H� XOWHULRUL� ������
PLOLDUGL�SHU�LO�����������GHGLFDWL�DL�ULQQRYL�FRQWUDWWXDOL�

• Rinnovo contratti e incentivi al personale��5LVRUVH�GHVWLQDWH�DOOśDVVXQ]LRQH�GL�SHU-
VRQDOH� PHGLFR� H� LQIHUPLHULVWLFR�� DXPHQWR� GHOOH� LQGHQQLW�� SHU� VSHFLƪFLW��� SURQWR�
VRFFRUVR�H�WXWHOD�GHO�PDODWR�

• Ûäģòõýäðèñ÷ò�çèïïè�öóèæìäïìýýäýìòñì�ðèçìæëè�ðèñò�õìæëìèö÷è��,QFHQWLYL�PLUDWL�SHU�
ULGXUUH�OH�FDUHQ]H�QHOOH�DUHH�SL¸�FULWLFKH�

• Risorse aggiuntive per assunzioni 2025��&UXFLDOH�DYYLDUH�XQ�SLDQR�GL�DVVXQ]LRQL�VLQ�
GDO�SURVVLPR�DQQR�SHU�DƩURQWDUH�OH�FDUHQ]H�VWUXWWXUDOL�

• Sblocco tetti di spesa��(VVHQ]LDOH�VXSHUDUH�L�OLPLWL�GL�VSHVD�SHU�DVVXQ]LRQL�H�VDODULR�
DFFHVVRULR��HVWHQGHQGR�DQFKH�OD�GHWDVVD]LRQH�GHL�SUHPL�GL�SURGXWWLYLW��SHU�DOOLQHDUH�
il settore sanitario al privato.

• Piano Sanitario Nazionale e Decreto Liste di Attesa��$YYLR�LPPHGLDWR�GHO�FRQIURQ-
WR�H�GHOOH�DWWXD]LRQL�QHFHVVDULH�SHU�PLJOLRUDUH�OśHƬFLHQ]D�H�ULGXUUH�L�WHPSL�GL�DWWHVD�

FISCO
• Ýäêïìò�ö÷õø÷÷øõäïè�çèï�æøñèò�Ĥöæäïè��%RQXV�SHU�UHGGLWL�ƪQR�D�������Ź��FRQ�GHWUD-
]LRQL�HVWHVH�ƪQR�D�������Ź�SHU�DOOHYLDUH�LO�FDULFR�LPSRVLWLYR�VXL�UHGGLWL�EDVVL�H�PHGL� 
������PLOLDUGL��

• Aliquote Irpef stabilizzate��&RQIHUPDWR�VLVWHPD�D�WUH�DOLTXRWH�FRQ�YDQWDJJL�VSHFL-
ƪFL�SHU�OD�FODVVH�PHGLD������PLOLDUGL��

• Estensione della no-tax area��3RUWDWD�D������Ź�SHU�JDUDQWLUH�XQD�PDJJLRUH�HVHQ-
]LRQH�DL�UHGGLWL�SL¸�EDVVL�

• ÜèðóïìĤæäýìòñè�çèï�öìö÷èðä�çèïïè�çè÷õäýìòñì�DOOH�IDPLJOLH�FKH�ULPDQH�DQFRUD�FRP-
SOHVVR�SHU�JDUDQWLUH�SLHQDPHQWH�OśHVLJLELOLW��GHL�GLULWWL��

• Revisione delle soglie�SHU�UHQGHUH�SL¸�DJHYROH�OśDFFHVVR�DL�EHQHƪFL�ƪVFDOL�SHU�WXWWH�
le famiglie.

• Îôøì÷Ƙ�ñèïïè�çè÷õäýìòñì�óèõ�ì�Ĥêïì�ä�æäõìæò��1HFHVVDULR�XQLIRUPDUH�OH�DJHYROD]LRQL�LQ-
GLSHQGHQWHPHQWH�GDOOD�FLWWDGLQDQ]D�H�GDO�3DHVH�GL�SURYHQLHQ]D�SHU�XQ�WUDWWDPHQWR�
SL¸�LQFOXVLYR�

PREVIDENZA
• Rivalutazione a scaglioni��3LHQD�ULYDOXWD]LRQH�DO������ƪQR�D�TXDWWUR�YROWH�LO�PLQLPR��
FRQ�SHUFHQWXDOL�GLƩHUHQ]LDWH�SHU�LPSRUWL�VXSHULRUL�

• Opzione contributiva vantaggiosa��3RVVLELOLW��SHU�FKL�SRVWLFLSD�LO�SHQVLRQDPHQWR�
�4XRWD������GL�RWWHQHUH�OD�TXRWD�FRQWULEXWLYD�LQ�EXVWD�SDJD�VHQ]D�WDVVD]LRQH�

• Anticipi per le lavoratrici madri��5LGX]LRQH�GHO�SHULRGR�GL�DFFHVVR�SHU�GRQQH�FRQ�
TXDWWUR�R�SL¸�ƪJOL��GD����D����PHVL��

• Valorizzazione della previdenza complementare per conseguimento della pen-
sione di vecchiaia contributiva.

• Opzione Donna�D����DQQL�FRQ�OH�VWHVVH�FRQGL]LRQL�SUHFHGHQWL�
• Quota 103�PDQWHQXWD�FRQ�L�UHTXLVLWL�HVLVWHQWL�����DQQL�GśHW��H����DQQL�GL�FRQWULEXWL��

• APE sociale��3URURJD�D����DQQL�H���PHVL�

• Stabilizzazione delle regole�SHU�$SH�VRFLDOH�H�2S]LRQH�'RQQD��HYLWDQGR�FRQWLQXL�
rinnovi temporanei.

• Maggiore inclusività per Opzione Donna��5LFKLHVWD�GL�ULPR]LRQH�GHL�UHTXLVLWL�WURS-
SR�VWULQJHQWL�H�ULSULVWLQR�GHOOH�FRQGL]LRQL�SUHFHGHQWL�

• Previdenza complementare�� 1HFHVVLW�� GL� XQD� FDPSDJQD� LQIRUPDWLYD� SXEEOLFD� H�
UHLQWURGX]LRQH�GHO�VLOHQ]LR�DVVHQVR�SHU�IDYRULUH�OśDGHVLRQH�

• Garanzia pensionistica per i giovani��8UJHQWH�LQWURGXUUH�XQD�SHQVLRQH�FRQWULEXWLYD�
GL�JDUDQ]LD�FKH�SURWHJJD�FKL�KD�FDUULHUH�GLVFRQWLQXH� 

• Aumento pensioni minime�� UDƩRU]DUH� OśLQFUHPHQWR�SUHYLVWR�GHO� �����QHO� �����H�
�����QHO������

PUBBLICO IMPIEGO
• Aumento del salario accessorio��6WDQ]LDPHQWR�XOWHULRUH�GHOOR�������VXO�PRQWH�VD-
ODUL��SRUWDQGR�OśLQFUHPHQWR�FRQWUDWWXDOH�SHU�LO�WULHQQLR�����������DO����

• Ïìñäñýìäðèñ÷ì�öìêñìĤæä÷ìùì�óèõ�õìññòùì�æòñ÷õä÷÷øäïì��$OORFDWL� IRQGL�SHU� L�FRQWUDWWL�
SXEEOLFL�FRQ�������PLOLDUGL�SHU�LO�������������PLOLDUGL�SHU�LO������H�������PLOLDUGL�SHU�
LO�������SUHYLVWL�DQFKH�JOL�VWDQ]LDPHQWL�GHOOH�ULVRUVH�QHFHVVDULH�SHU�LO�WULHQQLR������
������SDUL�D�������PLOLDUGL�SHU�LO�������������PLOLDUGL�SHU�LO������H�������PLOLDUGL�D�GH-
FRUUHUH�GDO������

• Allineamento dei criteri di rinnovo��3UHYLVWD�OśDSSOLFD]LRQH�GHJOL�VWHVVL�FULWHUL�DQFKH�
SHU�HQWL�ORFDOL��VDQLW��H�XQLYHUVLW���JDUDQWHQGR�HTXLW��H�FRHUHQ]D�QHOOH�ULVRUVH�GHVWL-
nate ai rinnovi.

• Permanenza in servizio��6X�EDVH�YRORQWDULD�VL�LQFHQWLYD�OD�FRQWLQXD]LRQH�GL�FDUULHUD�
DQFKH�D�JDUDQ]LD�GHO�WUDVIHULPHQWR�GL�FRPSHWHQ]H�GHL�GLSHQGHQWL.

• Turnover limitato�� 1HFHVVDULR� ULYHGHUH� OD� ULGX]LRQH� GHO� WXUQRYHU� ����� SHU� LO�
������SHU�HYLWDUH�FDUHQ]H�GL�SHUVRQDOH�QHOOH�DPPLQLVWUD]LRQL�FRQ�SL¸�GL����GLSHQ-
GHQWL�VWDELOL�

ISTRUZIONE, UNIVERSITÀ E RICERCA
• Valorizzazione scolastica��6WDQ]LDWL�����PLOLRQL�GL�Ź�GDO������DO������H����PLOLRQL�D�
UHJLPH�SHU�PLJOLRUDUH�OśRƩHUWD�HGXFDWLYD�

• Estensione della Carta del Docente��5LFRQRVFLPHQWR�GL�����Ź�SHU�OD�IRUPD]LRQH�FRQ-
WLQXD�HVWHVD�DQFKH�DL�GRFHQWL�D�WHPSR�GHWHUPLQDWR��SHU�UDƩRU]DUH�OH�FRPSHWHQ]H�

• Educazione alla prevenzione��'HVWLQD]LRQH�GL�IRQGL�SHU�D]LRQL�HGXFDWLYH�GL�FRQWUD-
VWR�DOOśXVR�GL�VRVWDQ]H�VWXSHIDFHQWL�QHOOH�VFXROH�

• Risorse per assunzioni��8UJH�XQ�DXPHQWR�GHOOH�ULVRUVH�SHU�DVVXPHUH�GRFHQWL�GL�VR-
VWHJQR�H�SHUVRQDOH�$WD��DGHJXDQGR�JOL�RUJDQLFL�SHU�ULVSRQGHUH�DL�ELVRJQL�FUHVFHQWL�
QHOOH�VFXROH�

• Riforma del reclutamento��0DQFD�XQ�SLDQR�VWUXWWXUDOH�SHU�ULGXUUH�LO�SUHFDULDWR�H�UL-
IRUPDUH� LO� VLVWHPD�GL�DVVXQ]LRQH��QHFHVVDULR�SHU�XQD�PDJJLRUH�VWDELOLW��GHO�FRUSR�
GRFHQWH�

• Riduzione delle dotazioni organiche��/D�ULGX]LRQH�GHO�SHUVRQDOH�GRFHQWH�H�$WD�UL-
VFKLD�GL�FRPSURPHWWHUH�OD�TXDOLW��H�OśHƬFDFLD�GHOOśRƩHUWD�HGXFDWLYD�

Partecipiamo
al cambiamento 2025MANOVRA

le nostre PRIORITÀ diventano RISULTATI 

La forza del sindacato 
responsabile
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ENTI TERRITORIALI 
• Aumento del fondo di solidarietà comunale��)RQGL�ƪQR�DO�������FRQ����PLOLRQL�DJ-
JLXQWLYL�SHU� LO�������GHVWLQDWL�D�SRWHQ]LDUH�VHUYL]L�VRFLDOL� IRQGDPHQWDOL�FRPH�TXHOOL�
SHU�OśLQIDQ]LD��LQFHQWLYDQGR�OśDFFHVVR�GHOOH�GRQQH�DO�PHUFDWR�GHO�ODYRUR�

• Maggiori contributi per Province e Città Metropolitane��,QFUHPHQWR�GL����PLOLRQL�
DQQXL�ƪQR�DO������SHU�UDƩRU]DUH�OH�IXQ]LRQL�HVVHQ]LDOL�

• Evitare tagli ai servizi��)RQGL�GL�DFFDQWRQDPHQWR�SHU� LQYHVWLPHQWL�QRQ�GHYRQR�UL-
GXUUH�L�VHUYL]L�R�SRUWDUH�D�XQ�DXPHQWR�GHOOD�WDVVD]LRQH�ORFDOH�

• Contributi ridotti per opere locali��0HQR�ULVRUVH�GHVWLQDWH�D�VLFXUH]]D�HGLOL]LD��HI-
ƪFLHQWDPHQWR� HQHUJHWLFR� H� VYLOXSSR� XUEDQR�� 1HFHVVDULR�PDQWHQHUH� XQ� LPSHJQR�
FRVWDQWH�VX�TXHVWL�LQYHVWLPHQWL�

• Limite al turnover��,O�YLQFROR�GHO�����VXOOH�DVVXQ]LRQL�SHU�5HJLRQL�HG�(QWL�/RFDOL�ULVFKLD�
GL�UDOOHQWDUH�OD�FDSDFLW��RSHUDWLYD�VRSUDWWXWWR�SHU�OD�UHDOL]]D]LRQH�GHL�SURJHWWL�GHO�3155�

MEZZOGIORNO
• Incentivi per le assunzioni stabili�� 0DJJLRUH� ƫHVVLELOLW�� QHJOL� VJUDYL� FRQWULEXWLYL��
HVWHVL�ƪQR�DO������SHU�IDYRULUH�OśRFFXSD]LRQH�IHPPLQLOH�H�OH�DVVXQ]LRQL�D�WHPSR�LQ-
GHWHUPLQDWR�QHOOD�=RQD�(FRQRPLFD�6SHFLDOH��=(6��XQLFD�GHO�6XG�

• Credito d’imposta per le imprese��3URURJDWR�DO�������FRQ�XQ� LQYHVWLPHQWR�GL�����
PLOLDUGL� SHU� EHQL� VWUXPHQWDOL� QHOOH�=(6�� VWLPRODQGR� OD� FUHVFLWD�GHOOH� LQIUDVWUXWWXUH�
SURGXWWLYH�

• Fondo dedicato alla riduzione del divario territoriale�� 6WDQ]LDPHQWL� VLJQLƪFDWLYL�
SHU�VRVWHQHUH�OR�VYLOXSSR�H�OśRFFXSD]LRQH�QHOOH�DUHH�VYDQWDJJLDWH��������PLOLRQL�QHO�
������LQ�ULGX]LRQH�SURJUHVVLYD�ƪQR�DO�������

• Tempistiche di esecuzione�� 1HFHVVDULD� XQśDFFHOHUD]LRQH� QHOOD� SURJUDPPD]LRQH�
HXURSHD�H�QD]LRQDOH�����������SHU�PDVVLPL]]DUH�OśLPSDWWR�GHOOD�SROLWLFD�GL�FRHVLR-
ne territoriale.

• Coordinamento risorse��8UJH�XQD�JHVWLRQH�VLQHUJLFD�WUD�IRQGL�GHOOD�SROLWLFD�GL�FRH-
VLRQH�H�3155�SHU�JDUDQWLUH�LO�UDSLGR�FRQVHJXLPHQWR�GHJOL�RELHWWLYL�VWUDWHJLFL�

FAMIGLIA E PARI OPPORTUNITÀ 
• Congedi parentali�� ,QGHQQL]]R�VWUXWWXUDOH�DOOś����SHU���PHVL�GL�FRQJHGR�SDUHQWDOH�
SHU�JHQLWRUL�GL�ƪJOL�ƪQR�D���DQQL�H�FRQ�FRQJHGR�REEOLJDWRULR�WHUPLQDWR�GRSR�LO��r�JHQ-
QDLR�������PLJOLRUDQGR�LO�VXSSRUWR�HFRQRPLFR�GXUDQWH�L�SULPL�DQQL�GL�YLWD�GHO�EDPELQR�

• Sostegno a vittime di violenza��,QFUHPHQWR�GL���PLOLRQL�DQQXL�SHU�LO�)RQGR�3DUL�2S-
SRUWXQLW��GHVWLQDWR�DOOD�IRUPD]LRQH�H�UHLQVHULPHQWR�GHOOH�YLWWLPH�GL�YLROHQ]D�

• Bonus asili nido potenziato�� 0DJJLRUH� DFFHVVLELOLW�� JUD]LH� D� QXRYL� UHTXLVLWL� FKH�
HVFOXGRQR�Oś$VVHJQR�XQLFR�XQLYHUVDOH��$88��GDO�FDOFROR�,6((�

• Bonus nascite�� ,QWURGRWWR� ERQXV� XQD� WDQWXP� GL� ������ Ź� SHU� RJQL� QXRYR� QDWR� GDO�
������XQ�FRQWULEXWR�GLUHWWR�DOOH�IDPLJOLH�GD�FRRUGLQDUH�DXVSLFDELOPHQWH�FRQ�Oś$88�

• Assegno unico universale��1HFHVVDULR�SRWHQ]LDUQH�LO�ƪQDQ]LDPHQWR�SHU�ULVSRQGHUH�
PHJOLR�DO�VRVWHJQR�DOOD�QDWDOLW��

• Estensione congedo��&KLHGLDPR�GL�HVWHQGHUH�OśLQGHQQLW��D�WXWWL�L�JHQLWRUL�IUXLWRUL�H�
DOOśLQWHUR�SHULRGR�GL�FRQJHGR��LQFUHPHQWDQGR�LO�WDVVR�GL�FRSHUWXUD�GHOOD�UHWULEX]LRQH�
HG�HW��GHL�ƪJOL�H�SURPXRYHQGR�XQD�PDJJLRUH�SDUWHFLSD]LRQH�GHL�SDGUL�

• Miglioramenti nei congedi di paternità��$XPHQWDUH�L�JLRUQL�REEOLJDWRUL��DWWXDOPHQ-
WH�LQVXƬFLHQWL��SHU�IDYRULUH�XQ�UHDOH�FRLQYROJLPHQWR�SDWHUQR�

• Accesso agli asili nido��,QFUHPHQWDUH�OśRƩHUWD�GL�SRVWL��VRSUDWWXWWR�QHO�0H]]RJLRUQR��
SHU�UDJJLXQJHUH�OD�QXRYD�VRJOLD�HXURSHD�GHO�����GL�FRSHUWXUD�

• Supporto strutturale alla genitorialità��0LVXUH�LQWHJUDWH�VX�ODYRUR�H�LQIUDVWUXWWXUH�
VRFLR�DVVLVWHQ]LDOL�SHU�VRVWHQHUH�LO�GHVLGHULR�GL�JHQLWRULDOLW��H�OH�QXRYH�JHQHUD]LRQL�

POLITICHE SOCIALI, FRAGILITÀ E NON AUTOSUFFICIENZA
• Ìäõ÷ä�ēÍèçìæä÷ä�ä�ÝèĔ�õìĤñäñýìä÷ä��5LQQRYDWR�LO�VXSSRUWR�HFRQRPLFR�GLUHWWR�DL�FLW-
WDGLQL�SL¸�YXOQHUDELOL�

• Accesso gratuito al trasporto pubblico per i cani da assistenza��,QFOXVLRQH�GL�WXWWL�L�
FDQL�DGGHVWUDWL�SHU�OśDVVLVWHQ]D��HVWHQGHQGR�OśDFFHVVR�JUDWXLWR�DO�WUDVSRUWR�SXEEOLFR��
LQ�VXSSRUWR�GHOOH�SHUVRQH�FRQ�GLVDELOLW��

• Ïòñçò�óèõ�ì�ðìñòõì�ìñ�çìĦæòï÷Ƙ��6WDQ]LDWL�����PLOLRQL�GL�Ź�DQQXL�SHU�VXSSRUWDUH�L�&R-
PXQL�QHOOH�VSHVH�SHU�OśDVVLVWHQ]D�GHL�PLQRUL�DOORQWDQDWL�GDOOH�IDPLJOLH�

• Assegno d’inclusione��8UJHQWH�XQ�SRWHQ]LDPHQWR�SHU�IURQWHJJLDUH�OśDXPHQWR�GHOOD�
SRYHUW���PLJOLRUDQGRQH�OD�VWUXWWXUD�HG�HƬFDFLD�H�SURWHJJHQGROR�GDOOśLQƫD]LRQH�

• Caregiver familiare: ,QFUHPHQWR�GHO�)RQGR�FRQ������PLOLRQL�QHO�SHULRGR�����������
H�SRL��D�UHJLPH�����PLOLRQL�����PLOD�Ź�DQQXL��1HFHVVDULR�LQFUHPHQWDUH�OD�GRWD]LRQH�
SHU�XQ�DGHJXDWR�ƪQDQ]LDPHQWR�GHOOD�/HJJH� LQ�GLVFXVVLRQH LQ�3DUODPHQWR�H�FKH�YD�
rapidamente approvata.  

• Ûìöòõöè�óèõ�ïä�ñòñ�äø÷òöøĦæìèñýä�è�öèõùìýì�öòæìäïì��6HUYH�XQ�LQFUHPHQWR�VWUXWWX-
UDOH�GHOOH�ULVRUVH�SHU�ƪQDQ]LDUH�L�OLYHOOL�HVVHQ]LDOL�GHOOH�SUHVWD]LRQL�VRFLDOL��LQ�SDUWLFR-
ODUH�SHU� OD�QRQ�DXWRVXƬFLHQ]D�SHU� OD�TXDOH�§�SUHYLVWR�XQ�ƪQDQ]LDPHQWR�DJJLXQWLYR�
LQDGHJXDWR�

CASA
• Òñæèñ÷ìùì� äïïä� õìôøäïìĤæäýìòñè�� 'HWUD]LRQL� SHU� UHFXSHUR� HGLOL]LR� H� ULTXDOLƪFD]LRQH�
HQHUJHWLFD�LQQDO]DWH�DO�����QHO������H�DO�����QHO�ELHQQLR�VXFFHVVLYR�

• Sostegno ai mutui prima casa��)RQGR�GL�JDUDQ]LD�DXPHQWDWR�D�����PLOLRQL�QHO������
H�����PLOLRQL�QHO�����������SHU�DLXWDUH�OH�IDPLJOLH�DG�DFFHGHUH�DOOD�SULPD�FDVD�

• Piano Casa Italia��8Q�SDVVR�DYDQWL�LPSRUWDQWH�SHU�PLJOLRUDUH�OśDFFHVVR�DELWDWLYR��YD-
ORUL]]DUH�JOL�LPPRELOL�HVLVWHQWL�H�OLPLWDUH�LO�FRQVXPR�GL�VXROR�

• Detrazioni��1HFHVVDULR�PDQWHQHUH�OD�GHWUD]LRQH�DO�����ROWUH�LO������SHU�LQFHQWLYDUH�
LO�VHWWRUH�GHOOH�FRVWUX]LRQL�

• Sostegno ai giovani��0DQFDQR�DJHYROD]LRQL� VSHFLƪFKH�SHU�JOL� XQGHU����HVVHQ]LDOL�
SHU�IDFLOLWDUH�OśDFTXLVWR�GHOOD�SULPD�FDVD�LQ�XQ�PHUFDWR�VHPSUH�SL¸�RVWLFR�

• Üøóóòõ÷ò�äêïì�äĦ÷÷ì��5LFKLHVWD�GL�����PLOLRQL�OśDQQR�SHU�LO�)RQGR�6RVWHJQR�$ƬWWL�H�
���PLOLRQL�SHU�OD�0RURVLW��,QFROSHYROH�SHU�GDUH�XQ�DLXWR�FRQFUHWR�DOOH�IDPLJOLH�LQ�GLI-
ƪFROW��

• Autonomia abitativa per le donne vittime di violenza��1HFHVVDULR�JDUDQWLUH�ULVRU-
VH�SHU�SURJHWWL�GL�UHLQVHULPHQWR�H�LQGLSHQGHQ]D�DELWDWLYD�

GIUBILEO E TURISMO
• Risorse stanziate�����PLOLRQL�GL�Ź�SHU�LO�*LXELOHR�GHO�������VXGGLYLVL�WUD�HYHQWL�SULQ-
FLSDOL��PLQRUL�H�DFFRJOLHQ]D�H�����PLOLRQL�SHU�OR�VYLOXSSR�WXULVWLFR��FRQ�DWWHQ]LRQH�D�
GHVWDJLRQDOL]]D]LRQH��GLJLWDOL]]D]LRQH�H�VRVWHQLELOLW��

• Assunzioni straordinarie per Roma��5LFKLHVWD�XQD�GHURJD�DO�WHWWR�GL�VSHVD�SHU�SHU-
PHWWHUH�D�5RPD�&DSLWDOH�OśDVVXQ]LRQH�GHOOH�������ULVRUVH�LQGLVSHQVDELOL�SHU�JHVWLUH�
DO�PHJOLR�OśDƭXVVR�SUHYLVWR�

• Coinvolgimento delle parti sociali��1HFHVVDULD�PDJJLRUH�LQFOXVLRQH�GHOOH�SDUWL�VR-
FLDOL�SHU�GHƪQLUH�FULWHUL�H�DJHYROD]LRQL�ƪQDQ]LDULH�JDUDQWHQGR�XQ�DSSURFFLR�SDUWHFL-
pativo e integrato.

INFRASTRUTTURE E TRASPORTI
• Fondo per la Ricostruzione��������PLOLRQL�GL�Ź�SHU� LO������H�������PLOLRQL�DQQXL�GDO�
�����SHU�ULVSRQGHUH�DOOH�FDODPLW��QDWXUDOL�

• Emergenza Sisma 2012��(VWHVD�DO������FRQ�VWDQ]LDPHQWL�GL������PLOLRQL�SHU�DVVL-
VWHQ]D�H�ULFRVWUX]LRQH�

• Fondo Crisi Idrica������PLOLRQL�GHVWLQDWL�D� LQIUDVWUXWWXUH� LGULFKH�� IRQGDPHQWDOL�SHU�
ULVSRQGHUH�DOOśHPHUJHQ]D�DFTXD�

• Sostegno al Trasporto Pubblico Locale (TPL)��,QFUHPHQWR�GL�����PLOLRQL�SHU�LO������
SHU�XQ�VHWWRUH�HVVHQ]LDOH�

• Fondo Infrastrutture e Sviluppo�����PLOLDUGL�ƪQR�DO������SHU�PRGHUQL]]DUH�LO�SDHVH�
H�VWLPRODUH�OśHFRQRPLD�

• Coinvolgimento regionale��1HFHVVDULR�XQ�FRLQYROJLPHQWR�FKLDUR�GHOOH�8QLRQL�6LQ-
GDFDOL�5HJLRQDOL�H�GHOOH�LVWLWX]LRQL�ORFDOL�SHU�XQD�GLVWULEX]LRQH�GHOOH�ULVRUVH�EDVDWD�VX�
esigenze territoriali.

• Struttura di Missione unica��3URSRVWD�SHU�FRRUGLQDUH�H�JDUDQWLUH�WUDVSDUHQ]D�QHOOD�
gestione delle risorse.

• Ûèêìä�ñäýìòñäïè�è�öèðóïìĤæäýìòñè��6HUYH�XQ�FRRUGLQDPHQWR�QD]LRQDOH�FKLDUR�SHU�L�
VHWWRUL�LGULFL��HQHUJHWLFL�H�GHL�ULƪXWL�

• Fondo TPL��5LFKLHVWD�GL�DXPHQWR�D�����PLOLRQL�DQQXL�SHU�PDQWHQHUH� OD�TXDOLW��GHL�
VHUYL]L�VHQ]D�SHQDOL]]DUH�L�FLWWDGLQL�

IMPRESE
• ÛìĤñäñýìäðèñ÷ò�ē×øòùä�Üäåä÷ìñìĔ��)RQGL�FRQVLVWHQWL�SHU�OH�30,�FRQ�����PLOLRQL�
SHU�LO�����������PLOLRQL�SHU�LO������H�����PLOLRQL�OśDQQR�GDO������DO������

• Credito d’imposta Ricerca & Sviluppo�����PLOLRQL�VWDQ]LDWL�SHU�LPSUHVH�FKH�KDQQR�
UHJRODUPHQWH�YHUVDWR�LO�FUHGLWR�GśLPSRVWD��ULVROYHQGR�XQ�QRGR�OHJLVODWLYR�

• Banda Ultra Larga nelle “zone bianche”��,QWHUYHQWL�SHU�HVSDQGHUH�OD�FRQQHWWLYLW��
QHOOH�DUHH�D�EDVVD�FRSHUWXUD�IDYRUHQGR�FRPSHWLWLYLW��H�LQFOXVLRQH�

• Transizione 5.0��3LDQR�VXSSRUWDWR�GDO�3155�FRQ�����PLOLDUGL��SHU�LO�TXDOH�DEELDPR�
SURSRVWR�YHULƪFKH�H�DJJLXVWDPHQWL�SHU�LO�PLJOLRU�XWLOL]]R�ULFHYHQGR�GLVSRQLELOLW��D�
inserirlo in manovra.

• Fondo Emergenze Agricole��1HFHVVDULR�LO�ULƪQDQ]LDPHQWR�QHO������FRQ����PLOLRQL�
SHU�VRVWHQHUH�LO�VHWWRUH�DJULFROR�FRQWUR�HYHQWL�LPSUHYHGLELOL�

• Contratti di Sviluppo��&KLHGLDPR�LO�ULSULVWLQR�GHO�ƪQDQ]LDPHQWR�SHU�IDYRULUH�LQYH-
VWLPHQWL�LQQRYDWLYL�VX�ODUJD�VFDOD�

•   Automotive: Reintegrare i tagli al Fondo di settore.

La forza del sindacato 
responsabile


